CERTIFICATED

SALARY SCHEDULE - Annual

2022-23
Column 1 Column 2 Column 3
s begres | Degree+45 | Deores s 60 =
1 $69.,157 $70,172 $70,407 1
2 $69.158 $70,173 $71,424 2
3 $69.,159 $70,827 $73.655 3
4 $70,827 $73.655 $76,606 4
5 $73,655 $76,606 $79.,670 5
6 $76,606 $79.670 $82,855 6
7 $79.670 $82,855 $86,171 7
8 $82,855 $86,171 $89.617 8
$89.617 $93,204 9
$96,928 10
$100,808 11
$102,824 13
$104,843 15
$109,031 18
$113,394 21
$117,906 24
$121,190 27

An additional $2,500. Increment shall be granted for Masters Degree.

An additional $3,500. Increment shall be granted for Doctorate Degree.

Counselor will receive a per diem salary for the (16) extra days required to work.

For duty assigned by administration in excess of teaching assignment, will be compensated at $50 per hour.
Newly hired Teachers will receive up to 15 years credit on the salary schedule.

Benefits District agrees to contribute up to the amount of $14,400 Single; $16,675 Two Party; $21,575 Family

S e

+ Anthen Blue Cross or Kaiser
¢ Delta Dental
+ Vision Service Plan

7. 185 work days

8. A $3,500 annual stipend for unit members possessing a special education credential, and who utilize that
credential in their assignment with the District that school year. Speech and Language Pathologists receive a
$1,500 annual stipend in addition to the $3,500 above. The stipend will be paid out monthly with base salary.

9. 5.0% Salary Schedule Increase Effective July 1, 2022

Effective: 7/1/2022

Board approved: Updated: 06/16/2022



